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Connecting | Empowering | Supporting Working Men and Women Professionally and Personally
PROJECT 200® Gala Awards and 

PROJECT 200® Stepping Up Program

Supporting Women in Management

Would You Like to Get Your Product / Service in Front of

Corporate Working Women with Residual Income?
SPONSORSHIP OPPORTUNITIES AVAILABLE
*This document contains confidential proprietary Information*

Our Background: 
Since our launch in April 2008, What Working Women Want has provided powerful, impacting and practical training to thousands of working women around Australia.  In 2011 we received an Award from the Queensland Premier Anna Bligh for our extraordinary contribution to women in honour of the 100th Anniversary of International Womens Day.  
Recognising the great need in Australia for leadership development training for women wanting to progress to senior management roles (including boards), we have now transitioned to be only one of a few training organisations for women focused on personal development for professional women. 
What is Project 200?
Research reveals that management teams with both men and women, produce larger profits than those with men alone.  Project 200® is an initiative of What Working Women Want to engage 200 companies and organisations across Australia to commit to and actively support women in management.  
Project 200 is a collaborative effort of corporate working women and female focused leadership training and networking organisations to see 200 more women in senior management roles by the end of 2012, with Maureen Frank (Australia’s leading expert on Gender Diversity) and Whitney Fitzsimmons (Host of ABC’s Business Today) joining us as Diamond Ambassadors.

Project 200 will be launched at a Gala Awards Evening in conjunction with International Womens Day, together with the Project 200 Stepping Up Program, an innovative leadership development program for corporate women, equipping them to ‘step up’ and overcome the personal, organizational and cultural barriers they face as women in leadership.    

Why are we looking for Sponsorship?

Research released at the end of 2010 / early 2011 revealed that there has not been a significant change to the numbers of women in management over the last nine (9) years.  We believe that to affect real change in any area of life, be that business or personal, the fastest and most effective way to do that is to do it collaboratively.  Sponsorship will be used to subsidize our existing activities, provide prizes, secure advertising out to the corporate market to attract a larger audience and for the general growth of Project 200.
What types of Companies are we looking for as Sponsors?

We believe that many companies would benefit greatly from having visibility at these Events, combined with the offline and online promotion that is done in the lead up to the Event you will be recognized as a Company who is serious about supporting women in management. 
	· Accounting and Legal firms
· Banks / Financial Services
· Government Bodies / Council

· Business Coaching companies

· Local Business Media
· Telecommunications companies
	· Computer, Stationery and Office Supplies

· Motor Vehicle Companies

· Retail Companies

· Video and IT Companies

· Real Estate professionals
· Professional Services


The benefits for each level of sponsorship are below.  Although we have indicated some guideline levels of sponsorship and the associated fees, please speak to us to customize sponsorship packages that will fit your budget and which will assist you to meet your business objectives.  

Page 2/……

Diamond Sponsors (Award Category Sponsors): $5,000 per Company | Ruby Sponsors:  $1,000
N.B:  Sponsorship is a full year sponsorship and provides exposure both at the Project 200 Gala Awards Evening and the Project 200 Stepping Up Program (Three (3) are scheduled for 2012)
	Sponsor Benefits
	Diamond
	Ruby

	(2) VIP tickets for Project 200 Gala Awards
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	(1) ticket to Project 200 ‘Stepping Up’ Leadership Program (Value $4,997)
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	(2) minutes Video/Live promotion from stage prior to announcing Category Winner
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	Award Sponsors will be invited to stage to give Category Winners their Award
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	Your Company Banners displayed prominently in room at Project 200 Events
	[image: image6.jpg]



	

	Names and Email addresses of attendees of Events for 2012 for you to market to
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	Priority Option to Sponsor Project 200 in 2013 before going out to general market
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	Your Company Logo on our website for 10 months with clickable links back to your site
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	Your Company Logo on marketing material supplied at Project 200 Events
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	Your Company Logo on Project 200 ‘Stepping Up’ workbooks and brochures for 2012
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	Promotion in Media (including Social Media) of your support for Project 200
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	Ability to provide promotional items for gift bags at all Project 200 Events at no charge
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	We will provide you with a unique Logo to show you Support Women in Management
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Diamond Sponsors will be asked to choose an Award Category to sponsor from the list below:
	1. Professional Services / IT
	2. Community Services/Govt (Health, Education, Emergency)

	3. Banking/Finance
	4. Media/Entertainment

	5. Mining/Energy
	6. Retail/Manufacturing

	7. Sporting 
	8. Property/Construction

	9. Tourism
	10. Not for Profit / Charity

	11. Young Achievers
	12. Indigenous

	13. Emerging Leaders (S/Coast Only) 
	14. People’s Choice (Online Only)


Like what you’ve read?  We’d love you to partner with us in supporting women in management to see profits increase across the board, as a result of more balanced management teams.   Contact our Managing Director on the details below to answer any questions you may have. 
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Fabe Keily | CEO & Managing Director | What Working Women Want
fabe@whatworkingwomenwant.com | http://www.whatworkingwomenwant.com 

Mobile 0411 108 309  | Ph/Fax +61 7 5446 5335 | PO Box 492, Coolum Beach, Qld, 4573
